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MARS = MOTIVATION , ABILITY , ROLE PERCEPTION, SITUATIONAL -
FACTOR
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ROLE PERCEPTION
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BEHAVIOR & RESULTS
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Productivity & Team Working
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* 1- Behavioral Theory in a Diverse Society: Like a Compass on
Mars

« Rena J. Pasick, DrPH, Nancy J. Burke, PhD, Judith C. Barker,
PhD, Galen Joseph, PhD, Joyce A. Bird, PhD, Regina Otero-
Sabogal, PhD, Noe Tuason, MA, Susan L. Stewart, PhD, William
Rakowski, PhD, Melissa A. Clark, PhD, Pamela K. Washington,
MPH, and Claudia Guerra, MSW. The publisher's final edited version
of this article is available at Health Educ Behav

« See commentary "Behavioral Theory in the Context of Applied
Cancer Screening Research" in Health Educ Behav, volume 36

on page 161S.
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