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On average per sourcing channel, how many applications are required to hire one person?
2020
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Internal / Mobility

Most Effective Least Effective

81%

of talent professionals

agree virtual recruiting will
continue post-COVID



https://www.talentnow.com/recruitment-statistics-2018-trends-insights-hiring-talented-candidates/
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of talent professionals of talent professionals
agree virtual recruiting wil say virtual recruiting wil
continue post-COVID become the new standard

W Insights from Linkedln m

https://business.linkedin.com/talent-solutions/blog/future-of-recruiting/2020/future-of-recruiting
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Remote jobs resultin over
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W Insights from LinkedIn

https://business.linkedin.com/talent-solutions/blog/future-of-recruiting/2020/future-of-recruiting
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Total hours worked in Europe and United States, 2016 vs 2030 estimate, billion

® 2016 ) 2030

FPhysical and Basic Higher Social and Technological
manual skills cognitive skills cognitive skills emotional skills skills

Change in
hours spent
by 2030, %%

Source: McKinsey Global Institute Workforce Skills Model; McKinsey Global Institute analysis
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Best way for company to resolve potential skills mismatch, % of respondents’

Only by Mainly by —qual mixture of Only by
niring niring hiring and retraining retraining

0

'Based on results of November 2017 survey of 1,549 respondents from businesses, public sector, and not for profits
across regions, industries, and sectors. Survey question for private-sector organizations with =100 million annual
revenue who view skill gaps as a top-ten priority was, “How can your organization best resolve its potential skills
gaps related to automation and/or digitization over the next 5 years?" (n=197). “Don't know" responses filtered out
from data set shown. Figures may not sum to 100%, because of rounding.

McKinsey&Company | Source: McKinsey Global Panel Survey; McKinsey Global Institute analysis
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Remote jobs result in over

207

more geog rcph1col diversity
among applicants

I/ Insights from LinkedIn




Advising the business on
workplace planning

is becoming increasingly
important for

697%

of talent professionals
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