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Make Your People

Before You Make

Your Products
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STEVE JOBS: “When | hire somebody really
They have to be really smart.

But the real issue for me is, Are they going
to fall in love with Apple? Because if they
fall in love with Apple, everything else will
take care of itself. They'll want to do
what's best for Apple, not what's best for
them, what's best for Steve, or anybody
else.”
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Organizational B/uepr/nts for Success in High-Tech Start-Ups: Lessons from the
Stanford Project on I.-'merg/ng Campan/es (CALIFORNIA MANAGEMENT REVIEW, 2002) a2
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Isadore Sharp

Founder & Chairman
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Stephen Hammond

Branch Manager

Direct tel: +233 (0) 30267 2852-1
Direct fax: +233 (0) 30267 2852-2
Mobile: +233 (0) 24545 7891-3
Email: emailaddress@gcb.com.gh

GCB Bank Limited

Head Office, No.2 Thorpe Road
PO Box 134, Accra, Ghana
Telephone: +233 (0) 30267 2852-4
Email: contact@gcb.com.gh
www.gcb.com.gh
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