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FORTUNE

/0% of Fortune 1000 CEOs
cite lack of skilled
workers as a barrier to growth.
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Economic Costs of Obesity in the U.S.

$117 billion
(in 2000 Dollars)

Indirect Costs
489% -

absenteeism,

Direct Costs IOSt. .
5204 - productivity,
insurance

hospital stays,
physician
visits,
medications

costs,
disability
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The average recruitment cost of filling a vacancy
per employee is £4000,increasing to an average
£7500 for managers.
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Deep conversation
with the
wise people are priceless
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